STAYING ON TARGET

INTRODUCTION

|. AS DIRECTOR OR COURSE COACH YOU ARE GOD’S MAN
A. You have the vision.
B. You have the burden.

O

You have the responsibility.

©

You are the leader.

m

Get involved.

II. YOUR JOB IS SPIRITUAL

A. You teach what you are.
1. Prayer time.
2. Bible.
3. Soul winning.

B. A course coach’s job description:
1. To lead a group of men in bi-weekly seminars through a CBLT course.
2. Teaching them through discussion to verbalize their faith.
3. Encouraging them personally in developing a Christ like character.
4

. Providing opportunities for practical spiritual success in their respective ministries.
[ll. TO DO IT RIGHT -GO BY THE MANUAL
IV. BE CONSISTENT
V. HAVE AN OUTLET FOR SERVICE
VI. DON’T CARRY THE CBLT CENTER PROBLEMS INTO CHURCH
VII. CREATE NO CONFLICTS BETWEEN THE CBLT CENTER AND CHURCH
VIlIl.  DON’T VOICE DISAGREEMENTS PUBLICLY
IX. DON'T COMPLAIN
X. DON’T TAKE THE PROBLEMS HOME AND TALK IN FRONT OF THE CHILDREN
Xl. KNOW RULES ON DISCIPLINE
XIl. DEMAND AS MUCH OF YOURSELF AS YOU DO OF YOUR STUDENTS
Xlll.  YOU ARE THE LEADER--ACT LIKE IT
XIV. NEVER DISCLOSE A CONFIDENCE
XV.LOVE THEM — SHOW IT — TELL THEM
XVI.  DON’T EXPECT A STUDENT TO TURN OUT WRONG

XVIl. BE FAITHFUL TO CHURCH AND CBLT
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XVIIl. TEACH LOVE AND RESPECT FOR THE MAN OF GOD

XIX.  WATCH FOR KEY PROBLEMS
A. Course coaches who prefer to teach.

B. Administrators who prefer to innovate.

XX.BE LOYAL. LOYALTY — FAITHFULNESS
A. Observance of duty.
B. Not to break your word.

XXI.  LOYALTY — A SHORT DESCRIPTION
A. Loyalty — defends — supports.
B. A loyalty that is silent is none.

C. Disloyalty.

CLOSING
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